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Comprehensive internet based, e-Learning

Worldwide acceptance with over 200,000 learners from large
corporations to independent businesses, including RBC Royal
Bank, TD Bank and Hatch Group.

Self-paced internet learning from office or home.

Broad range of over 1,500 courses and recognized technical
certifications.

Engaging and effective courses with hands-on exercises,
simulations and relevant graphics.

Most economical means of curriculum selection, skills
assessment and knowledge transfer.

Empower staff and help your organization achieve.

Fun, interactive and rewarding!
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Why Train?

Good employees are extremely valuable,
especially in small business. Studies show
that the best employees are generally
those that enjoy challenges and learning
new things. They like to take on new
roles and responsibilities. And that
could be a problem...

If employees feel they have to leave your
company to find their next challenge,
that leaves you in a bind. So, how can
you prepare your people for increased
responsibilities and new roles without
sending them to expensive offsite
training or bringing in equally costly
instructors!

Growth Advisors can provide e-Learning
courses and services anytime to any PC
with an Internet connection, and, at very
reasonable cost! Employees can take
training on the job or even from home.



@ EH"LL‘;&'.,? StratfordC?.sztrlct Chamber elearning
COMMERCE Centre

Why e-learning is Best
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One-time class.
Must be scheduled.
Scheduling conflicts and inconvenience.

. Expensive.
Travel expenses, including airfare, meals, lodging,
parking, and mileage.

. Lost time away from office.

AVAILABILITY

COST

|deally pﬁcu:’r; students can take courses at own speed. Student pushed through course in specific time frame,

ot seli-paced.
‘Focus on and learn what is important to student and skdp ~  All students taught all information and at same level as
‘unnecessary information, rest of class,

EFFECTIVENESS  Consistent from student to student. Different trainers have different approaches and varying
quality,

Lnng—hnnmtenﬁm enhanced by taking gourses in 20-30  Day and week-long training not easily retained,
“minute segments over a number of days.

Students have access fo courses mﬂ:ﬂ' arefresher. Student must review worknook, if availaole.

Must be dane manually.

ADMINISTRATION Must be done manually.

Benefits of Growth Advisors e-Learning

Unmatched Dependabilicy ' . Personalized PLuS Plan

* Course selection and content
satisfaction.

* Reliable website and course access.

* Fast technical support response
times,

* Industry benchmark in both course
and learner administrative services.

On-the-Job Applications

* Leamner progress and performance
is integrated into a manager's status
report, which can readily support
on the job assignments and
performance reviews.

Curriculum

* PLu§ Personal Learning Plan Learning
Advisor personally assesses each
learner's training needs
questionnaire,

* Only then does a staff Learning
Advisor propose a personalized
PLuS Plan curriculum from over
1,500 interactive courses!

Preliminary Skill Assessment

+ Save time by taking a pre-test
before the course,

* Results of the test will determine
and adjust to what parts of the
course you need to take.

© A post-test is also available and you
will know immediately how well you
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PLuS Plan - Personalized Solutions

*Each “Course Series” listed below offers a full range of courses of varying lengths.
Complete course catalogue online: www.growthadvisors.com/elearn
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Each employee takes a |5-minute online profile. A qualified Learning Advisor then
creates an individualized PLuS Personal Learning Plan, to meet the needs and goals of
both the employee and the organization.

A PLuS Personal Learning Plan contains links to each learning resource recommended
by the Learning Advisor, as well as personal comments about the recommendations.

«  QOptional: Instant Mentaring, throughout the entire training period, with real-
time (24/7) online access to knowledgeable subject matter mentors.
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The Lowdning Advis

*Each subscription provides one Full-Year access to all courses purchased.®
Complete course catalogue online: www.growthadvisors.com/elearn

Any End User Package $ 95 y ‘( ’ | ‘

Any Business Skills Video Package $ 95 ' -

All 6 End User and Business Skills Video Packages and PLuS Plan $495 e

Any Technical Package %195

All 3 Technical Packages and PLuS Plan $595

Add Instant Mentoring to any Package or Combo $ 95 ' >
NOTE: Chhock with your hocal arec Chamber of Commarce for 15% discount elighily W g
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Growth Advisors Inc.

123 Brant Street
Oakville, ON L6K 228
Tel.: 905-338-2759
Toll free; 1-877-338-2759

Fax: 905-901-1024

Email: infof@chambereleaming.ca



